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1)11FANIBLE

Central Michigan University' and Central Michigan University
Faculty Association reognim that the goals of the University are
best undertaken within an atmosphere of freedom and fairness.
To these ends the University and the Association reaffirm their-
belief in the moral and legal principles supporting a university
environment, fred of decisions based' on race, color, religion, sex,
age, or national origin, The University should be a place. *here
there exists the right to impfire, teach, discuss-, publish and di's-
seminate the results of inquiry. To these ends tin: University and
the Association support the concepts of nondiscriminalion and
Academic Freedom.
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AGRFEMIT

Th Agreement entered into this ninth da of September
1974, s between Central Michigan UniversitV (herein referred
to as ' UNIVE115FFY") aid Central Michigan University Faculty.
Assoc ation (formerly Central Michigan University District of
Mich gan Association of Higher .Education and herein referred to
as "i SSOCIATIDIV;).
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Article 1

-1)611P0E. AND INTENT

1. The general purpose of this Agreement is to set forth agree-
ments reached between the University and the Association with
respect to wages, -hours, and other terms and conditions of employ-
ment for. employees in the bargaining unit described in the_Recog-
nition clause belnw.

Article 2 .

RECOGNITION.

1. The University acknowledges the expressed (les re of persons
described in the. bargaining unit described below as indicated in
the election held September 24, 1969,.to be represented by the
Association as exclusive bargaining agent and does hereby recog-
nise for the term of this Agreement said Association for that pur-
pose for the persons included in the following, bargaining unit:'

t\; All reAu,lar: full-time. full-salaried (10 or 12 months)
Central 'Michigan University faculty who hold faculty rank

, and cam at least one -half load in teaching or research;

13. All regular, full-time: full-salaried (10 or 12 months) .
Central . Michigan University' professional librarians, coaches,
counselors, and persons chairing a departipent;

C. 'Regular part-time faculty who hold facult% rani* carrying
at least one-balf teaching load:

EXCEPT graduate assistants, coordinators, %isiting faculty,
supervisors, confidential enioloccs (as the term is used
in labor relations), administrators, deans, associate deans,
assistant deans, %ice presidents, % iee provosts, the provosj,
and the president.

. Article 3

DEDUCTION OE ASSOCIATION DUES

Palment b)Derbietion

1. During the Agreement, the, University agrees in
accordance with, atTf! to the el,tent of, any applicabl State or
Federal laws to 'deduct monthly membership dues and service fees in
an amount established by the Association, proportionately each pay

4 2



period, from the wages due all members of the Association and the
bargaining unit whn, individually arid' voluntarily give ,the Univer-
sity written .authorisation to do so and shall forward such dues to
the Treasurer of the Association at an address furnished in writing
to the Univer,sity 1w the Association on or befora,the seventh (7th)
day after each pav date.- Such 'written anthotization:shall continue
for the duration or this .Agreement unless the employee gives
written, notice of termination to thii University and the 'Association
at. least fifteen ( 1 5 ).das prior to any pay period of this Agretment. ,
The. Association agiees to indemnify and save the 'harm-
less against -am and all claims, suits, or other foims of liability
arising out of the -dedUCtion of money for Association dues from
any employee's pas. The ,Association assumes full responsibility

atfor tht di monies. sition of the so deducted once they have been
turned oVer

!
o the Treasurer of the Association as set forth above.

-). The aforementioned anthoriation shall be in the following'
form:

.

1.11,11. LINIVHISITY
PAynori. DrDecTioN A LITI 10BlZATION

, hereby authoriie the University
to &du( t from ins earnings- each bi-weekly payroll period the indi-
cated..amount and, to remit this deduction to the needed agency.
Purpose ()I' Deduction: Faiult Association Dues or service'fee:

Firective Date:
Amount of Deduction: , (or such change in amount
as levied in the Association for such dues or service fee after
thirty ( 30) consecutive calendar days written notice tothe Business
Office of the larger ain(*nnt,)
Deduction to by Remitted to;
Dated: / / Signature Sue Sec. No
Department:

Deduction c

3. Deductions.. shall be !Trade only in accordance with the pro-
visions of said Pat roll Dednction Authorization,' together with the,
provisions of this Agreement. The University shall have no respon-.
sibility for the collection of membership dues and special assess-ments. or an other deductions not in accordance with this pro-
vision.

3



De licay of Pxecutd Authorization of Payroll Deduction Form

A ptoperly executed cops' of suchPavroll.Deduction Authoriz-
ation for each bargaining unit member for whom the Association
members,hip dues or service fee arc to',Ise deducted hereunder shall
be delivered to the University befdre any payroll deductions are
made. Deductions shall-be. made the,reafter only under Payroll
Deduction Authori/atiOn forips which Nave been propelly executed
and arc in effect. AnvPayroll-Deduction Authorisation which is
incomplete or in error will be sent to the local Association Treasurer
by the University.

When Deductions Begin

5. Deductions under all properly executed Payroll Deduction
Auchori/ation Forms shall become effective at the Uwe ..thc appli-
cation is tendere&to the University and shall be deducted from

-the first '(1st) pay period beginning after that date and each pay
period thereafter provided the bargaiining unit mendser has sufficient
net earnings to cover such payment. o.

Refunds

6. In cases where a deduction is made, that duplicates a payment
that an employes' already has made to the Association, or where a
deduction is not in conFormit ..the provisions of the Asso-
ciation Constitution or By-Laws. refunds to the isargaining unit
member will be made by the AssociatiOn..

Terminationof Deduction

7. A bargaining unit member shall cease to he subject to deckle-
Ions beginning %yid; the pay period immediately following the
m nth in which du.; bargaining unit !mnim- is no longer a Member
of t e baragining unit. The Assoclatpan shall be notified by the
Unisersity of the names of sucli employees following the end of
the pa) peniod in which the termination took place.

Disputes Concerning Deduction

8. Any dispute between the'Association and the University which
-may arise as to whether or mots bargaining unit member properly
executed or properly revoked a 'ayroll Deduction Authorization

shall be reviewed with the bargaining unit member by a

4
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representative of the Association and the designated representative``
of Uviversity. Should this review not 4ispose,'of the matter,
tho::titsput may he referred to the grievance procedure provided
here 'rider. Until the matter is disposed of, no furtht.r. deductions
'shall be made.

Limit of"Unirersity's

9. The Unive,rsity shall not be liable to the Association by rea-
son of the requirements of this Agreement for the remittance or
payment of any _sum Wier, than that constituting actual deductions
made from wages earned by bargaining unit members.

List of Alemlyers Paying Dues t)ircctly

10. The Association.shall furnish the University, within thirty
(30) consecutive calendar days after the effective (late of this
Agreement,, the name!W all Members paying dues directly to the
Association. Thereafter he. will furnish the University
a-monthl) list of any changes.

Article 4
ASSOCIATION FINANCIAL srcunrry

I. Because of services provitled by the Association, all bargain-
ing unit members shall either be members of the Association
or fairly-. share in the financial support of the /1ssociation by -,

paying. to the Association a service fee equivalent to the amount,
of d(es uniformly required of members of the ASmiciation, Bargain-
jig unit members may either pay directly to the Association or by'
dues deduction made pursuant to a properly executed Payroll De-
duction Authorization, form deli4red to the University. If payment
is made by dues deduction, the University shall spread the deduc-
tions over the two regular semesters, and shall make a deduction at
least monthly (and more ofecn at its election).
2. The parties agree that a bargaining unit member y no has not
complied with the requirements of (this clause withi .txty (60)'
consecutive, calendar 'days of The beginning of an acad mic semester,
shall be liable to the Association in a civil action for money clam-
age( or for equitable enforcement of the bargaining unit- member's
ob igation hereunder in accordance. with the provisinns of the
statute in such case made and provided.

5 -/
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Article S

AID TO OTHER COLLECTIVE BARGAINING AGENTS

I. The Upiversity shall not aid, promote,- or' finance an collec-
due bargaining agent which purports to engage in collective bargain-
frig or make any agreement with sueVagent -fox the purpose of
undermining the Association.

- ,

k

Article 6\ SPEC I A CON rul3 ENCES

1. Special conference for, important matters shall be arranged
between the President or designee of the gssociatiott and the
designated representative of the University upon request of either
party. Such meetings shall' be between a maximum of four (4) rep-
resentatives of the University and a maximum of four (4) repre-
sentatives of the Association with more attending by mutual ,agrec-
mcni of the parties. Arrangements for such a special confeattocc
shall by made advance, and an agenda of the matters titlbc
taken up at the meeting shall be presented at the'time the confer-
ence is requested Matters taken up in. a special conference shall
be confined to those included in the agenda. If the University
and the Association both consent, agreements reached at a special
conference shall be reduced to writing and then serve as precedent
for future similar issue's during the life' of this Agreement.

2. Special conference is one- of the wars in which the parties
agree, to net their duty to bargain collectively, but neither party
may use a .medv or seek ,relief _other than finediation for the
purpose of a third party review of matte,rs in specill conference.

Article 7
G 13 E VA Pli2CFDL'RE

A grievance is an alleged violation this Agreement.
Grievances shall 'be .prFsented and processed as set forth below.

2. The persons who mat bring a grievance arc:
'A. An bargaining unit member may bring a grievance.
13. .Two or more bargaining unit ;numbers alleging thi; same

violation- of this Agreement may bring tl same grieve
ance.under this Agreement.

C., Three or more bargainingThniti members may sign tha
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sAlme grievance. to the extent that all weir. grievancesf involve the same issue. Sueh a grievance ,shall be called
a group grievance. When a grOup grievance is-, brought,
the Association- wi4l des,ignate bne ofthe grievants to
represent the...grdup ,spokesperson with the'
understanding,ttt that any at the -second .Stage;.
or beyond, np. have--the concurriffiet of the Association. ..D. Where an alleged violaffoil of the Agreement .nifotmly;
affects all-the members of the bargaining unit; including
an, alleged Inown Sum certain in darna-ges for each
bargaining unit merrille,- the Association may bring
and 'process the grievance on behalf of all bargaining
'unit members as a, single UrievInce-. It is understoodthat -the result Of grieVance shaIF be binding on
each ,ang every ha'rgaining unit member.

E. WI-fere an Assotintion interest is q't stake and does not
involve mono .; ,which- would' be paid to in-

..dividuals in the' bargaining unit; the AsSociation maybring a grievanec.,-

First Stage (Infor'ined).
3. An aggrieved party shall ask the i)royost or des-.

ignee for a personal, conference for the: purpose
of re-S-01%in g the matter within fifteen ( 1 5 ) con:
.secutive calendar :days after the occurrence :of 'the
act giving rise to the grievance or the matter will
not be a proper subject for the grievance procedure..
The conference -shall be -attended by(the Provost or
designee., Fhc 'aggrieved party may request any per-
son .emploved at the University to attend the meet-
ing including a reyreserhtive of the AssociatioiL
The Provot or designee may. request any",person at
the University to attend. If both patties feel that
the Matter may be solved by additional conferences,
they may hold one or- more for- this purpose. If a'
solution is aelyeved in"the conferences, the matter
shall'be terminated. The dine limit may be extended

.b; mutual agreement.

Effect of Resolutions at the First NStage
, /

Any solution ad ieved at the informal stage of this0

sl
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I
grievance procedure shall not 'constitute a binding
precedent in the settlement of similar grievances..

Moving to Second Stage of Grievance Procedure

5.- Th9 aggrieved party, after attending at least one
conference witli -the Provost or :,designee may 'move
the matter to the Second Stage oT this grievance
procedure.'

Second Stage (Formal)
glop.

6. If the grievance is not resolvc6, the...aggrieved- party
may refer The grievance to the Association Commit-
tee on Contract. Grievances. The person who chairs .

the Committee shall reduce the grievance to writ-
, . ing. The written statement of grievance shall in-

dicate the prtivision or provisions in the contract
alleged to have been violated, setting forth all the
facts pertaining to the alleged violation; and setting
forth' the-requested relief for the persim or persons
grieving.

The grievance must be presented in writing to the
-Provost or designee by the said person chairing:
the Committee within twenty (20) consecutive
calendar days afte$ tht occurrence of the first.
',meeting with the:Provost or designee in sptcler to

be a proper matter for. the 'orievance procedure.
Matters it brought within the °thaw limit arc ended.
The tin limit may be extended by mutual agree-

-, .
ment.

.8.. The Provost or designee shall schedule a meeting
with the aggrieved party and Association repre-
sentative for the .pUrpose of discussing the 'griev-
a ce within ten 410) consecutive calendar days '
f m receipt, of the grievance by the ..Office of the .

Pro ost. The time limit may be cxtended by mutual
agreement.

9. , The Provost or "designee shall answer the grievance
( giving reasons for the answer in writing within ten

(10) consecutive calendar days from the date of the

8
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meeting at which the grievance was discused. The
time limit may be extended by mutual agreement.

.
The matter, must be appealed as provided in the
Third Stage or the grievance shall be considered
settled) on the basis of the last answer and shall
not be subject to further reviefiP.

,

Third Stage
11. If the answer of the .Provostv designee is not sat-

isfactory, the grievance may le referred by the
aggreived party in writing to the Association with
a carbon copy of same presented to the Office of
the Provost. The carbon copy must be received in
the Office of theprovost within seven (7) con -.
secutivc ogendar days after the answer of the
Provost or designee in older to be a proper matter
for the grievance procedule. The time limit may be
extetickd by mutual agreement.

12. The Association will review the matter and if it wishes
to carry the .m4ter further, the President or designee
Of the Association shall within seven (7)' con-
secutive calendar days after a coy of the appeal
to the Third Stage is received in the Office of the
Provost refer the.. matter.. by writing delivered to
the Office of the Provost- to the University. Con-
ference on Contract Grievances or the matter is
ended on the basis of the last answer. The time
.limit may be extended by mutual agreement.

"13. If the Association refers the matter to the, University
Conference on. Contract Grievances, 'the President or
designee of the AsSOciation shall prepare a record
which shall consist of the original written griev--
ance. prepared by the person chairing the Association
`Committee on Contract Grievances and the written
answers to the grievance and such other written .

records and all other information as there may be in
connection with the matter. The record shall be
forwarded to the, Provost or designee together with
written notice that the last answer of the Provost
or designee with respect to the grievance is not sat-

9
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isfactory to the Association. The matter may then
be submitted to the University Conference on Con-
tract Grievances for disposition. Such disposition is

.to be made within fourteen (14) consecutive cal-
.' endar days after the matter is first referred .to the

University Conference on Contract Grievances. The
time limit may be extended' by mutual agreement.

1.4. The University Conference on Conlact Grievances
; shall consist of two (2) representatives or the Uni-

versity and two (2) representatives of the Asso-
ciation. The University and the Association may
each elect to have e-a third representative attend whose
participation will be limited to observing the pro-.
ceedings and to providing information, upb,n request,
pertinent to, the miter under consideration by the

onferenee. Additional persons may attersd the
conference by mutual agreeme.nt. s. .

15/ "Ihe decision of the University Conference on Con-,,
tract Grievanceshall he in writing, If the. Con-
ference.cannot agree on a resolution to the matter,
it shall state that fact' in writing signed by tllerepre-
sentative of the parties attending the Conference.

16. If the University Conference on Contract Grievances
is unable to resolve the matter, the Association
shall notify the University at the Conference whether
it is electing to take the matter to arbitration. The
Conference may be adjourned and reconvened within
fourteen (14) consecutive calendar days for this.
purpose. If no election for arbitration is made, the
matter is settled on the basis of the last answer by
the Provost.

Article 8

ARBITRATION

Binding Arbitration of Contract Grievances

1. If the Association elects arbitration, the members of the .

University Conference 9n Contract Grievances shall attempt to
select an Arbitrator. If either the Association or the University

10
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requests, the University Conference on Contract Grievances may
adjourn for a period of up to seven' (7) consecutive calendar days
(exclusive of Saturday and Sunday) at which time it will reconvene
and attempt to agree upon an Arbitrator. If they members of the
Conference cannot agree upon an Arbitrator, the arty bringing the
grievance shall request a list of seven (7) na s of Arbitrators
to be given to the Conference by the American n Asso-
ciation. 1f either party is dissatisfied with said list, it may vithin
three ( consecutive calendar days ("xclusive OfSaturdays and
Sundays) after its receipt reject the list and request a new list
of seven (7) Arbitrators. e

2. Within five (5) ,consecutive calendar days .(exclusive. of
Saturdays and Sundays) "after the parties have received a .list df
seven .(7) Arbitrators, which has not been rejected under this
Agreement, the Conference shell meet for the purpose of deter-
mining dn Arbitrator. If the Conference cannot mutually agree on
one (1) Arbitrator submitted on the list, or otherwise, the parties
shall by tlriawing lots determine which party shall first,. strike a
name. The parties shall alternately strike one name from the list
Until one (1) name remains which has not been struck. The name 0.

remaining shall be the Arbitrator. The membqrs of the Conference
shall then sign a paper stating the name of the Arbitrator selected
and ,the party bringing the grievance shall forwaid the paper to
the American Arbitration Association.

3. The fees and approved expenses -of an Arbitrator shall be
paid by the party who does not prevail before the Arbitrator.

4. Grievances within, the meaning of the Grievance Procedure
and of this Arbitration clause shall consist only of disputes about
alleged violations of this Agreement. The Arbitrator shall have
no power to add to, subtract from, ormodify any of the terms of
this Agreement; nor shall the Arbitrator exercise any responsibil-
ity or function of the University or the Association; nor shall'
the Arbitrator turn to laws or regulations outside of this Agree-
ment as a basis for decision except that the Arbitrator may,take
note of _the legal status and power of the parties to this Agreement.

5. Each decision of the Arbitrator shall be final and binding on
the University and the Association. ,

I1
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Binding Arbitration of reversal or Modification of Formal
Hearing Committee's 'Reappointment or Tenure Decision

6. A decision which w ould result in reappointment or grariting
of tenure by the Formal Hearing Committee* under 'Procedures

o for latdling Questions of Profcstiorral Concern Involving One or
More Members.of the Teaching Faculty" (herein called Procedures)
may only be appealed to the Office cif the Pileident. Thee appeol
must be in writing to the Office of the President within thiety (30)
consecutive ealendac days of the decision of the Formal Hearing
ComAittee or the maker is ended.

7. The Office of the Presiilot shall answer the appeal in writing
within thirty (30) consecutive calendar days of the receipt of the
appeal unless the time limit j,s extended with agreement of )he
bargaining unit member whose reappointment or tenure is the issue:
The Office of the President shall reverse or modify a decKion 'of
the Formal Ilearing Committee only for unusual circumstances and
for conipellint reasons..

,
8. When the Office of the President acting plirsuant to Such.an
appeal or pursuant to "II1(9)" cif xhr PrKednres reverses or
modifies such a decision of the FOrintilpearing Committe-e, the
bargaining unit member whose reappointaient or tenure is the issue
shall have a right to refer the matter to arbitration. The issue
to _be !iubmitted. to the Arbitrator shall be whether the official
written stajement of the Office- of the President offers compelling
reasons to overturn the decisim of the Formal Hearing Committee.
The grievant and the University may each introduce"evidence on. the
issue and the Arbitrator shall consider such evidence together
with the record of the proceedings of the. Formal I fearing Com-
mittee.

9. The bargaining. unit Member may elect' to request the Asso-
ciation's assistance with the arbitration or may handle the matter
without the assistance of the Association. In either case the bar-
gaining unit member limy have the assistance ,of an attorney-at-
law with the matter. '.

10. Written notice of referral to arbitration must be received
in the Office of the President within seven (7) consecutive calendar

A FOrmal Hearing Committee treting pursuant to "III (9)" of the
"Procedures for Handling Questions of Professional Concern Involv-
ing ,One or More Members of the Teaching Faculty".

12
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days after the Office of the President reverses or modifies the
decision of the Formal Hearing Committee or the decision of the
Office of the President becomes final. The time limit maybe ex-
tended by agreement with the Office of the. President.
11. The Arbitrator shall be chosen in the manner set f th abovein this Agreement. If the Association does not assis the bar-
gaining unit member with the-arbitration, then the bargaining unit
member or attorney-at-law assisting the bargaining unit member
shall perform the functions which the Association would otherwise
perform under the prociedures for selecting an Arbitrator.
12. The decision of the Arbitrator shall be final and binding
uponall patties. The Arbitrator's approved lees and expenses shalt
be paid by the party who, does not prevail in the arbitration.
The faculty Member denied reappointment or tenure as a result of
the decOon of the Arbitrator may refer the matter to the Board
of Trustees. The faculty member may re.qtrel the Board 'of Trustees
to rt.%iew the matter and the Board, although not Ngally required
to do so, may provide any type of relief it feels is in the public
interest.

Advisory Arbitration of Unfavorable Reappointment or
Tenure Decision

13, Where the issue before a Formal Hcaring Committee* is the
reappointment or granting of tenure of a bargaining unit member
and where the Formal Hearing Committee decision would result in
nonreappointment or not granting tenure to the bargaining unit
member, the bargaining unit member may appeal to the Office of the
President. The bargaining unit member must appeal in writing to
the Office of; the Prcsident within. thirty (30) consecutive calen-
dar days of the decision of the Formal Hearing Committee or the
matter is ended. The time limit may be extended by the Office of
the Plesident. The Office,,of the President will schedule a meeting
with the bargaining unit member and will answer the appeal in
writing within tvi (10) con%ecutive calendar days of the conference
between the bargaining unit member and the Office of the Presiderit.

`The time limit may be extended by mutual agreement between the
bargaining unit member and the Office of the President. If that

'A Formal Hearing Committee acting pursuant to (9)" of the
"Procedures for Handlitig Questions of Professional Concern Involv-ing One or More Members of the Teaching Faculty"

13



office sustains the Formal Hearing Committee, the bargaining unit
member may refer that matter to advisory arbitration on either or

both of the following grounds:.
A. Whether the Formal .Hearing Committee committed

an error of written. procedure contained ih.the "Proced-
ures for Handling Questions of Professicthal Concern
Involving One or More Members of the Teaching Fac-
ultY"which substantially deprived the,. bargaining unit
member of a fair hearing, or

B. Whether the Formal' Hearing Committee found facts
not supported by the evidence brought before it or

reac hed its decision because of gross prejudice, capri-
cious action, or considerations' violative of academic
freedom which. substantially 'deprived the . bargaining
unit member of a fair hearing.

Written notice of referral to arbitratiorr must be received in. the

, Office of the President within. seven. (7) consecutive caIenIdar days

after the Office of the President renders its decision, or the right
to such referral to advisory arbitration is lost. The time limit may
be extended by the' Office of the President.

. 14. The bargaining unit member may elect ti, request the Asso-
ciation's assistance with -the arbitration or may handle the mat-
ter. without the assistance of the' Association. lc "either case the
bargaining unit member may have the assistance'of an attorhey-

at-law with the matter.

15. The.Arbitrator shall be chosen.in the manner set forth above

in this Agreement. If the Association does not assist the bargain-
ing unit member with the arbitration, the bargaining unit. member
or attorneN-at-law assisting the bargaining unit member shall 'per-
form the functions which otherwise would be .performed by the
Association in selecting an Arbitrator.

16. The Arbitrator shall not conduct a de novo review of the
4t4, issue which. was before the Formal Hearing Committee, but rather

Mall using the standards set forth abovedetermine whether
the bargaining unit 'member. received a fair hearing before the
Formal Hearing Committee. The bargaining unit member and the
University may each introduce evidence on the question of whether
a fair hearing was received under the above standards including
introduction of the record made before the' Formal Hearing Corn-

14
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miee. The Arbitrator 01911 not render an opiniqp as to whether tha
bargaining ,unite member should or should not be reappointed'or be
granted tenure, but shall only make an advisory recommendation
to the University as to whether 'a fair hearing was held under
t4k above standards and whether the _matter should be* referred
Kick to another Formal !fearing Committee.

17. The approved fees and experiks of the Arbitrator shall be
paid b% "the Association (if the Asso ation assists the" bargain-,
ing -unit member) or ,the bargaining nit member if the advisory
arbitrator Wren-nines that a fair I caring was held under the
above standards. The' University shat pay those fees iF the Arbitra-
tor determines th:it a fair hearing alder the above standards was
not held.

18. Use. ()I' the adisory arbitration shall not preclude a bar-
gaining unit member from appealing to the-toard of Trustees at
11' of the Procedures.

Article 9
FACULTY I IA NDB091:0

A.
1. -The Untersit% publishes a Faculty Handbook (herein called
Handbm,k ) whiih isupdated and revised from time to time by the
Unhersit. The U4ersisty agrees to compile ,a section of the
Handbook- untitled: "Faculty Personnel Policies-. The "Faculty
Personnel Policies" section of tIlle Handbook will be seliarated from
the remainder of tic material in the Handbook by index tall, 'color
code or other form of separation. Prior to sending to ,the printer
updating or revised material for the "Faculty,,f rsonnel Policies"
section of the Handbook, the liniversity wiCl seb4ule 010 hold an
informational meeting concerning die material' with ja\represtm-.
tative designated for that purpose by the Association.

2. Those policies designaked in a Letter of Agreement attached
to this contract will only he changed through the use of the same
process which created them. I

3. Failure to implement the obligations undertaken in this
claise shall be a -grievance under this Agreement; however, the
policies referred to above are not incorporated into this contrail
by reference to them. Any appeal or grievance of a policy appearing
in the "Faculty PorMnnel Policies- of the Handbook may be filed
only under the applicable .appeal or grievance procedure for that

'15
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partilicular polies. 1,1eference to such ptlicies does mean that
decisions 'resulting under such policies may be grievable under the
"AdVisor Arbitration of Unfavorable Reappointment or Tenure.
Dveision",clause and the "Binding Arbitration of- Reversal or Modi-
fication of -Formal Hearing Committee's Reappointment or Tenure

j Decision" clause, but the'policies shall not- otherwise. be grievable
tinder this Agreement.

C Article 10e. pw1

FACii:f ,TY ICTIONS/RFALLOCATIONS .

INIPLFNIENTATI AND FFFECTS,ON INDIVIOUALS
i

acidI. The Letter of Agreement betwe the University alp the
Association dated October'. 15, 1973, cfnd the Faculty Ilecluaihns/
Reallocations Policy releged to in .that Letter of Agreemeltiksball
be continued at least until June 30,, 1977, with tht4exce'ption ttiat.
the reference to the "/\ssociation Review Procedure'', Aill be de
leted from the letter and'With the -express understanding that poli-
cies referred to in the Faculty Reductions /Reallocations policy kpay
only be. changed as agreed in the liculty Handbook. provis"of
this Agreement. %..., . ;

.4 tArndt, 11 . ,7

/

. PI:RSONNIT FII1S __......-

.\ 1I. The- "UM\ ersit Personnel File" for each bargaini4'uni-t
member shall be maintained in' the Office of the Provost any -1 the
"School Personnel File" for each bargaiging unit member shat b.o.,,..,.
maintained in the Office of the Dean. Each hargainirrg unit memberil' ..
shall liae the right upon prior scheduled appointment to inspect
that member's 1..'inyersity Personnel File" and "School Person-
nel File" under Univvrsity and School procedures and supervi-
sion designed for the maintenance. and protection of the file.
Any materials in the file pertaining to the hiring of the bargain-
ing unit member may be removed by the University prior to the
bargaining unit member's inspection of the file. Bargaining unit
members shall hose the right to make reasonable additions to their
"Unnersit Personnel file" and "School Personnel File" including

,
material intended to furnish the bargaining u6ik member's per-'.
spectie on any matter in the tile,

. .
2. If the "Un.isersit Personnel File" or "School Personnel File"
of a bargaining unit member is subpoenaed, the University will
make an attempt to mud the bargaining unit member of the sub-

16
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poetia. In this regar, rhe.bargaining unit memoegs may leave with,

the Office id the Provost a written memo for (inclusion in the file
containing all addresses or phone numbers %viten) they might be
reached (including addresses and phone numbers dUring breaks).

3. Because of the nature of the academic personnel decision-
aking processes at the University at department, school, and
University levels,- nothing in this provision shall be interpreted
to mean that academic personnel decisions arc based solely on
matteris in 'personnel files. Because in the past persons thought
material tlw submitted would he confidential, tilt UniVersity may
roipove material _hied prior to this Agreement but.will replace the
material %iiith a file note protecting the confidentiality of the
material %%hith was removed.

4. This p.% isi'on has as its purpose the opportunity for bar
gaining unit members to sce ma tters in their personnel files sub-
jeL t to the exceptions noted, and for that reason the remedy of
any 'proven %iolation of this provision in bnv proceedings skall
not :act t any personnel decision,- but. those, liersolnel .decisions
.IthII IA. SU bi(V1 10 the applicable appeal lifocedures.

.Article 12
DIPAIITN1FINTAPPBOCODURES

1, .1 be atadeniic departments, the Library, Directed Teaching
and the Counseling Center of the University have developed the
method b. whi9i.cach such area would determine its:

A. ti%stein fIr arriving at recifunendation made by the
the. area to the University;

B. .Criteria to he used for such recommendations; and

C. Appeals mechanisms; if any, to be used within the areas;
only with respect to the area's recommendation regarding the
following: selection of new faculty; reappointment of non-tenured
faculty; granting of tenure; promotions; 'teaching in summer ses-
sions, spring sessions, off -campus and- corresOndence courses;
arnl distribution of the area's professional development travel funds.

2. 11w written description of the,se methods shall be kept on
file in the Office of the Provost. The Association also has copies.
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,
Amendmenpg to the syripen methodsof these metno should
be filed with the Office of the Provost and with the Association.

.

3. The'systems, criteria and area appeals methanisms referred,to
above are not fart Of this Agre ent nor .are they-grievable under
the Grievance Procedure in thi greement. However, if an area
which has an appeals mechanism fai s to ."make that mechanism avail-
able to'3 bargaining unit member who is also a memberof the area
that faildre shall be grievable under this Agreement provided0that the
only rcanedy for,s'uch. a grievance shall be a requirement that the
area make the extsting appeals mechanism available to that bargiiin-
ing unit member.

. -

. Article 13 I,

< TEACHING OPPORTUNITIES
ADDITIONAL TO SEM ESTER. TEAC:1 I NG

1. Assignments for teaching in peTiods ether than the Iwo
normal' semesters shall be made. on the bask of 'departMental
criteria. An individual other, than a Central Michigan University
faculty member may be, appointed by the appropriate department.

Article 14
OFF CAMPUS COURSES.

1. When a class is planned by the Office of Off-Campus Educa-
tion, the request fpr instructional staffing should he directed to the
appropriate department. Preference. for such assignment is given
first to qualified Central Michigan University faculty, When all

.,,iAnher qualified departmental resources have been exhausted, the
7.,person chairing the department may be permitted to tcach.a course

offered through the Office of Off-Campus Education, Acceptance of
courses offered through the Office of Off-Campus Education by
bargaining unit members shall be voluntary. However, whets the

.44 faculty of a school or academic department. choose to abide by
accreditation standards that restrict loads which would be exceeded
by. teaching courses offered through the Office of Off-Campus
Education, the foregoing rule of preferenc6 shall be waived.

2. When it is. necessary to appoint an individual other than a
Central Michigan University faculty rnembot to teach a college
credit course offtred through the Office of Off-Campus Education,
the credentials of that individual shall -first 1w approved by the
appropriate department.

18



A. Off -Campus Driving Regulations: Bargaining unit' mem-
bers engaged in work through the Office of-Off-Campus
Education slsall have access' tq University cars, When
such arc requeked, provided, they have not been.previ-

.. ously scheduled; within the plimber -available. Each bar-
gaining unit member shall hag the option of operating

'estate car if one is available of receiving the established
University ,rate reimbursement for mileage if' tbe .bar-
gaining unit menlber chooses to (Wive the baigaining
unit member's own car.

B. -Off-Campus Procedures: Teaching -offered through the -

the One of...Off-Campus Education is to be carried over
and abiwe the normal campus load.. ReqAests for bar-,

gaining unit members to teach college fdredit courses
offered througl) the Office of Off-Campus Edncation shall,
he transmitted by,that (Ace to---the departmetft.

3. 'Meal alho aancesifor teaching courses- through the Office of
Off-CNtippus Education shall be. no less. than the adopted University
schedule as of the signing of this Agreement.

4. C..sporidence credit courses are part of the instructional
program of the department, but .syllabi and 'examinations are also
deposited- with the Office of Off-Campus Education. When it is
necessary, to appoint an individual-other, than a' Central Nlihigan
University faculty member to teach/ a correspondence credit course
offered through the Office of Off-Campus Education the credentials
of that individual shall first be approved by the ,appropriate de-
partmcnt.

. Article 15
SPRING SESSION

I. By agreement among a bargaining unit member: that bargain-
ing unit member's department and the University, the bargaining
unit member's teaching load may be reduced during .'regular semes-

° ter by that bargaining unit member teaching a load equivalent to
the load reduction 'in the spring session without additional com-
pensrion.

, Article 16
LEAVES OF ABSENCE

Sabbatical Leaves

1. -The Association and the -University believe that sabbatical
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leaves 'may be granted to faculty so long as the purpose of the
. .

leave- is to further the interests of the Univ isity7a well as the
tfaculty -p ember. A sabbatical leave may be grante for a con-

tractual period at half salary or for one-half t annu 1 contractual
period at full salary.

Sick (cave ,
Grant of Sick.Leavc Days

2. . Yearly. Sick leave allowances are grant
gaining unit members based on years of servi
unit'a$ the University in the following manner

to) frill -time. bar-
tthe bargaining
to

Year of Service Gross Sick 113*'.Pays

1st
2nd 20
3rd 29
4th 38
5th 45
nth and up six calendar months

Sick leave days <a granted according to the above schedule at the
commencement aft4i bargaining unit niembec's duties for the bar-
gaining unit member's contract period. Sick leave clitys do not
accumulate. However, sick leave' clays do increase .with. years of
service according to the schedule above.

3. Bargaining unit members who are part-time on a regular basis
. and permanent basis shall he entitled to sick. leave benefits pro-

rated on the ,basis of the proportion of the ,p4ition to a regular
full-time position. Bargaining unit nie_mbers wIjo work only a
portion of the contract period shall be entitled to sick leave bene-
fits prorated4n the basis of the proportion if the said perkid worked
compared to a regular k.111:time Contract position,

Usc of Sickv_Leive Days

4. tinder thekworiditions of the sick leave provisions, all reg-
ular or part-time bargaining unit members may use their sick leave t
days in any month of the year in which they are scheduled on
the payroll. .

All akences of employees due to the physiCal condition of an
employee caused by illness, injury or pregnancy shall be charged

20
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against the employee's sick leave record regardless of whether or
not the employee's department absorbs the work or the institution
provides a substitute. An employee will be considered bsent ifela
the employee fails to appear for regularly scheduled duti for one-
half day or- more because of illness or injury, and the employee's
sick leave days will be charged for the time absent from work.
Sick letaVe may be taken in units of no less than one-half day.
6. Amounts received by- a bargaining-unit meNber for a com-
pensable injury (workmen's compensation), .soci security ands' y
disability income or continuation of income plan program anhe
University are deducted from the sick ledve payment made to the
bargaining unit member.

7. ° Each bargaining unit member desiring consideration for sick
leave benefits may be reqn ed. to file wit the University, either
a physician's Statement as to he bargaining it member's medical
condition or a sworn affidavit that the claim of sick leave absence
isl bona fide. Until' the document requested is filed, all absences
will be considered as lost time and the bargaining unit member's
pay AviJ14bv reduced accordingly.

8. A bargaining unit member returning from .a leave of absence
of any kind may be required to furnish a physicien's statement as
to that merobeesicondition. If the member's condition would inter-
fere with performance of the member's duties, or might result in
injury while Forking or result in aggravating the condition, rea-
sonable conditions "rn,ay be placed on re-employment.

-
9. Whenever a bargaining unit member has used up all of that
member's sickqeave credit, the member will be removed' from the
payroll until the member report's back to duty, except_ as provided
under the sic? leave bank pioviiions below.

10. All-absences from work other than approved sick leave,, other
approved absences with pay, scheduled vacation days, and compen-
satory leave, time will be without 1:, will35. and proper deductions wi
be made from the bargaining unit member's paycheck. ,

Records and Reports

OA. The University shall maintain
bargaining unit members.

15. Bargaining unit members must

21,
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responsible, for submitting the payroll at the 'earliest .opportunity
when they will be off workbecause of illness. -

s Definitions (For Purposel of Sick Leave)
)

13. Working DayAny day of the week provided such a day is 11

a scheduled working day for the bargaining- unit member even
though the'Frrember does not have a dass scheduled. A work week,
for purposes of sick leave, shall be interpreted'-to mean any five (5)
days of a regular work week determined by the individual faculty
member's work schedule.

Sick Leave Bank

14. A sick leave bank is established for use by bargaining unit
members in their' fifth (5th) year of service or less. Three (3)
sick leave days shall be .deducted from the grant of sick leave .,

granted to bargaining unit. /members their fifth (5th) year of
service or less." if any of these, bargaining unit -members'' should
exhaust their grant of sick leave, they may draw from the- sick
leave bank' (pursuant to .guidelines developed by the 'original Sick
Leave Bank Committeecopies available from the University -or'
Association) and use them as though they were their own sick leave
days.

, .

Leave of Absence Without Stilary

15. Leave of abswce without salary may be granted dilly for
special, reasons for. those bargaining unit members who have been
employed on a regular basis. Leaves may be granted 'for such rea-
sons as poor _health, advanced study, maternity and chtd care,
visiting professorships, etc. Each request is. made to the person
chairing the department, coordinator of the area,, or person des-
ignated"' for the area who serves the function of a person chairing
a department for purposes of this provisions who will refer the
matter to the Dean of the school or appropriate director, who will
then forward it to the Provost. If the leave is recommended by
the appropriate University official and approved by the Central ,
Michigan University Board of Trustees, it shall take effect.

16. A bargaining unit member on a leave of absence without
salary, because of poor health, active work in the field or edu-
cational. research .(such* as a Fulbright or Foundation grant or
governmental project), advailed study, -maternity and child care,
is allowed to continue at the member's own expense provided such'
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continuation does not iluplitate the benefit offered by any other
employer of such member, until the bargaining unit member com-
pletes twenty-four (24) months of such leave, the following fringe
benefits described in this Agreement provided they are in effect
as to the bargaining unit member when the member commences such
leave and provided the fringe benefit program allows continuation
of the benefit while a bargaining unit member is on leave: life
insurance, health and surgical insurance, and' disability income
insurance -The bargaining. unit memberr shall make arrangements with
the University Faculty/Staff Benefits Office before commencement of
the leave, for any benefits which the bargaining unl member wishes
vntinued.

Military awe

Short ours of Duty
17. Any regular full-time bargaining unit member shall, upon the -
member's recitu:st, be granted military leave of absence ,to engage
in a temporary tour of duty with the National Guard or any recog-
nized branch of the military .service not to exceed fifteen (15)
consecutive .calendar days in any calendar year upon the following
conditions:

A. Arrangements fOr such leaves are to be made with the
person chairing the bargaining unit member's depart-
ment or designated supervisor of a 'unit not organized
as a department well in advance of the actual tour of
duty; and

B- The bargainiqg unit member is ..to go on (leave, when-
ever possiele, at the convenience of le University; and

C. The University will pay the difference etween a fulktimg
bargaining unit member's military 'pa% and the "meiribers
regular 'pay for up to fifteen (15) consecutive calendar
days when the member is on a leave for a short tour of
duty for service in the National Guard, Officers Reserve
Corps, or similar military organization.

Extended Service
18. Bargaining unit members who enter active military service in
the armed forces of the United States or the Michigan National
Guard under the provisions of Selective Service, by call to ac-
tive duty, or by voluntary entrance in lieu thereof shall be entitled
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to a military leave of absence without pay for the period of time
required to fill an active military service obligation. This leave
shall automatically terminate if the bargaining unit member
remains in 'military service beyond the member's initial obliga-
tion or fails to report for work within ninety (90) days after
release from the military service. A bargaining unit member time-
ly reporting for work will be assigned a position dependent upon
the positions available in the department to which the bargain-
ing unit member. was assigned prior to military leave. If it is
not possible to assign a position to the bargaining unit member
immediately upon return from military leave, the member may
be granted an extended leave until the commencement of the fol-
lowing semester 'during which time the Office of the Provost will
make a concerted effort to find a position for the pe;son.

Leave for Court-Required Service

19. Members of the bargaining unit who serve jury duty or who
pre subpoenaed as witnesses and are not parties to an action will be
paid the difference between their regular pay and the amount re-
ceived for serving as a juror or serving as a witness. A bargain-
ing unit member is expected to report for regular University .

duty when the attendance at Court is not required either for the
aforementioned jury duty or as a'subpoenaed witness. A bargaining
unit member should check with the Payr011 Office at The University
beftire serving as a juror or as a subpoenaed witness for instructions
on the procedure for receiving the difference in pay._

Funeral Leave

2.0. A bargaining unit member will be given approved absence not
to exceed three days in any fiscal year if any, of the following
relatives die:

A. spouse, children,
B. brothers, sisters, -brothers-in-law, sisters-in-law,
C. parents, grandparents, parents-in-law,
D. relatives living in the same household.

21. The exact length of the leave shall depend upon the require-
ment of the circumstances

Necessity Leave

22. A bargaining unit member will be given an approvedebsence
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not to exceed two (2) clays in any fiscal year for the following:
A. Attendance at any funeral

B. Business that cannot be attended to without missing a
class. In such cases, the b6rgaining unit member shall
make prior arrangements for the leave with the person
chairing the member's department or designated super-
visor of a unit not organized as a department. The
bargaining unit member shall make an effort to have
the Member's responsibilities met.

C. Illness of relative living in the same household. 'When-
-ever possible the bargaining unit. member shall give.ad-
vance notice of this leave to the person chairing the
dcpartmeut or designated supervisor of a unit not orga-
nized as a department. The bargaining unit member
shall make arrangements for the handling of the mem-.,
bcr's responsibilities.

Alethc(al Condition Following Leave
.

4
3. A bargaining unit member returning from a lea of ab4ence

of ans kind may be required to furnish a physician's statement as to
that member's condition..11 the inmber's condition would inter-
fere with .perfelrmance hi the member's duties, or might result in
aggravating the condition, reasonable conditions may be placed on
reemployment.

Article 17

LIFE: INSURANCE .

1.- The Life Insurance made available to each bargaining unit
member is an amount of level term Life Insurance of not less than
$1 5,000 or an amount equal to the member's base salary, whichever
is highet, which may be made up from insurance purchased from
one or more different insurance carriers selected'by the University.
Is( the amount of Life Insurance is not an even multiple of $.1,000,
it is raised to the next higher $1,000 multiple to a maximum of
$60,000. The University pays for the cost of the first $10,000!

',Beginning October 1, 1974. Until October 1, 1974, the UniverSity willpay for the cost of ;be firgt $5,000 of the insurance for the bargainingunit members wh elect coverage.
0.1

3
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of the insurance for bargaining unit members who olect coverage.
The approximate cost of the insurance for amounts above the first
$10,000 paid on a.%emi-monthly basis by the bargaining unit mem-
ber electing coveragris $.12 per $1,000 of coverage. -

2. When Hospital and Surgical Insurance provides Life Insurance
for bargaining unit members, the amount of Life Insurance provided
by the Hospital and Surgical Ins.urance shall be deemed to fulfill
that portion of the University's obligation to furnish Life In-
surance which is cdvered by the amount furnished in Hospital arAl
Surgical Insurance.

Article 18

DISABILITY INCOM BENEFIT

1. The University provides a Total Disability Income Protection
Plan for members of the bargainithg unit. The plan provides a
Monthly Income Benefit after a bargaining unit member has bebn
totally disabled for a period of six months because of disability
caused In sickness or bodily injury. The bargaining unit member
will receive benefits from the plan when integrated with the
member's Social Security benefits, workmen's compensation benefits,
and any disability income 'or continuation income plan or program
at the UniVersih. The Monthly Income Benefit is'computed upon a
bargaining unit member's ten (10) month salary.* The Monthly
Income Benefit will he equal tt460% of the first $1,000 ok Monthly
Salary Base of the employee plus 40% of such Monthly Salary Base
above' $1,000, but in no event will the sum of Monthly Income
Benefit exceed $1,500. The Monthly Income Benefit is paid for a
period of two %ears while the bargaining unit member is unable, by
reasim of said sickness or bodily injury, to engage in the member's
regular -occupation. After the two (2) year period, the plan
provides for continuation of pa% hien ts if the bargaining unit mem-
ber is unable, by reason of sickness or bodily injury, to engage in
any occupation for which the member is reasonably fitted by ed-
ucation, training or experience. Benefits tinder the plan are not
payable beyond the attainment of age sixty-five (65). Additional
provisions of the plan are available from the Faculty/Staff Benefits

OQice of the University.

The Monthly Salary Base is determined by dividing the ten (10)
month salary by 12.
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2. The Disability Income Plan provides a three () per cent
improvement benefit factor to'assist with the rise in the cost of
living for bargaining unit members who become disabled under the
terms of the policy.

.3. Commencing as agreed in the. Effective DatCs clause, the
Disability' Income Plan will provide a form of continuation of
retirement program. The amount paid into retirement under the
plan is integrated with Social Security rates and MPSERS past. service
contribution .rates by the cahger to. arrive at a retirement con-
tribution approximatelY the same as would normally be made in
a regular TIAA -CREF retirement program. The current benefit
is equal to 10.59 per cent of the first $1.100 of the " Monthly
Salary Base", as defined in the plan, of the employee at the

of 'the periOd of continuous total disability; plus
16.44 per cent of such Monthly Salary Base -alcy $1,100. The
carrier for the plan adjusts the paymcnt rates from time to time
to reflect changes in Social Security rates or Past Service Con-
tribution rates. If the employee is enrolled in the T1A,A-CREF
retirement program, the payments will be made to thee employee's
TIAA-CREF retirement program. If the employee is enrolled in

PSRS, a TIA/c-CR I retirement annuity will be eofnmenced for
the emplmee and the payments will be made into that retirement
annuity.

4. Additional infordation regarding the details of the pis-
ability IncOThe Benefit Plan are 'available in the Faculty/Staff
Benefits Office.

Article 19
RETIREMENT

Participation

I. Two retirement systems are Offered at the University:
A. Michigan Public School Employees Retirement Fund.
B. TIAA-CREF

2. Bargaining unit members must elect to participate in one of
these retirement programs within ninety (90) days of the effective
date of employment. If an election is not made within the ninety
(90) day period, an irrevocable decision to participa in the
Michigan Public School Employees Retiremcnt, Fund i91 be as-
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sumed to have been rhade. if the Michigan law is changed allowing
a different election period, the parties will negotiate changes in
this section accordingly.

Mandatory Retirement, Age

3. All participants in either retirement -plan shall retire not
later than at the end of the academic year in which they attain
au. seventy (70). The University may grant extensions of service
beyond mandatory retirement age for definite periods not to exceed
one year each.

N I
Article 20 /\RETIREMENT SERVICE AWARD ;

1. Upon retirement at age 60,' or above, a bargaining unit
member with ten years of service shall receve a retirement service
award of one and one-half (11/2 ) percent of the bargaining unit
member's current 10 month salary at the, time okkretirement multi,
plied times the nui,Rber of equivalent full-time years of service
at Central Michigan 1)niversity.

2. For those persons in the bargaining unit prior to August 24,
1970, a record of the number of unused accumuliated sick leave
days cr dated to each bargaining unit member at the time the sick
leave revisions took place in the first Agreement between the par-
ties s all be preserved. If at retirement the unused accumulated sick
leav days the bargaining unit member has of record would result
in larger payment under the "Sick Leave, Policy Revised" passed
by the University on' April 4, 1969, than under the provisions of
the above paragraph, then the retirement payment will be computed
under the provisions of the said April 4, 1969,' University "Sick
Leave Policy Revised".

3. A person covered under the former University Sick Leave
provisions passed by the University on April 4, 1969, having
fifteen (15) years of service at Central Michigan University as of
September 1, 1970, and retiring tinder Applicable retirement pro-
visions on or before July 1, 1975, shall' have the option of the
new retirement plan or the former "Sick Leave Policy Revised"
prograni. For purposes of computation at retirement, the retire-
mita service award will be calculated under the provisions of each
of Tthe two paragraphs above, and under the April 4, 1969 "Sick
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I cave Policy noised.' prosisions as though the bargaining unit
member had remained on the accrued sick leave system, deOucting
the sick leave dos used from August 24, 1970. to date of retire-
ment to arrive at the total accrued days. The bargaining unit
member shall be paid the greater of the three calculations.
4. Bargaining unit members who retire receive only one payment
underthis retirement benefit provision.

Article 21
FEE REMISSION 4

1. Bargaining unit members shall be given the opportunity to
take Unkersity courses and receive a remission of their regular
fees paid (maximum of on-campus rates). Regular part-time bar-
gaining unit members are entitle() to be reimbursed pro-rated on
the basis of the proportions of the position to a regular full-time
position. This remission of fees applies only to regularfees charged
to all students fur enrollment for a specified number of hours.
All special or incidental fees, such as the non-refundable reg-
istration fee, music fee, spec ial courses -fee, parking fees, etc., arc
not refundable.

2. Conditions for remission:

A. Not more than two courses and not more than six se-
mester hours of credit will be allowed in any single,
semester.

B. Application for refund under University proc,.edure Is
to be completed within thirty (30) days of completion
of the course at the Fillty/Staff Benefits Office.

Article 22
HOSPITAL AND SURGICAL INSURANCE

1. The Universit% agrees to Pir up to $59.90 towards the cost of c-
Michigan Education Special Services Association Super Med 2 Major
Medical Expense Insurance, or substantial equivalents from another
insurance carrier, in an insurance, plan which the University will
make available to members of the bargaining unit with coverage for
the bargaining unit member, the bargaining unit member's spouse,
the bargaining unit member's minor dependent children and the
bargainirg unit member's adult children to age 25 provided such
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dependent children coverage for ages 19, or over, is provided by
the insurance carrier in its family coverage without additional
charge.

2. Different Health and Surgical programs may be available to
different employee groups isithin the University. Related persons

.emplvyed at the University may select the Health and Surgical
progrm available to their group for their personal coverage, but
may be required by the University to make appropriate elections to
avoid double coverage of Health and Surgical Insurance with respect
to spouses and childrtl

3. Election for coverage by bargaining unit members of the above
benefit, shall be made according to .procedures of the Faculty/
Staff Benefits Office.

Article 23
ACCIDENT INSURANCE

The University shall provide insurance for bargaining unit
Member's traveling on Acta! University business with coverage
at a minimun of. $50,000 for accidental death or dismerriberment
and a $1.0011 medical expense. The dismemberment benefit may be
less than $50,000 according to the provisions of the policy.

Article 24
VACATIONS

1. Full-time twelve-month bargaining unit members earn vaca-
tion allowance at tl)e rate of one and two-thirds (12/3) days per
month for a maximum of twenty (20) days per calendar year Ar-
rangements are made with the Office of the Provost for the taking
of vacations.

Article 25
CON THENCE FOR ASSISTANCE.

TO NO -TENURED FACULTY MEMBERS

1. An'annual indlyidual conference for the purpose of assisting
and evaluating each regular non-tenured faculty member (and ex-
cluding faculty who have received tenure or notification of non-
reappointMent or have resigned) will be held at least once each
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year between each such member, the Member's Dean (or designated
representative), and the person chairing the 'member's department
(or representative of the .member's Department's Giminittee having
jurisdiction over tenure or reappointment questions). With permis-
sion of the Dean, a non-tenured fath% member may waive, in
writing addressed to the Dean, the right to such a 'regularly sched-
uled conference.

Article 26
1'110\10'40V;

Calendar for Promotion

1. Some faculty members are considered for promotion in the
spring of the year with actual pronmtion taking effect at the start
of the next academic sear.

the calendar for promotion tonsidertin shall be as follows:

IlecoMmendation of the Department
Doe in Office of t he Dean March 1

Reconimendatiim of the Ikon
DU in ()like of t he. Pros ost April 1

Recommendation of the Prosost
Due in Offitu of the President April 10

3. The Univcrsitv ma% promote faculty members at ether times
during the Near under unusual circumstances when it deems ap-
propriate. When promotions are considered at other times of the
year, the President shall present- the reomimendationik for pro-
motion to the Board of Trustees. Fad] faculty millibar shall be
notified & the status of the member's recommemlations for pro-
milgia not later than three ( 3) das following the Board meeting
at ch the ,member's promotion was .considered. Salary adjust-
*rats in these cases skill take effect in the first pin period follow-
itipthe effective date of the promotion.

Vonfe'runce for PrOmations Not Approved

4. Individuals whose promotions are not approved may request a
conference, which shall be granted, at the level where the promo-
tion was denied, for the purpose of receiving an explanatidn of
the reason for denial.

te4
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Article 27
SALARY'.

1. Commencing with the beginning of the 1974-75 academic
year, the University will pay the 5% mandatory contribution to the
retirement plan which bargaining unit members previously have
paid-under Section 21 of the Public School Employees Retirement.
Act (MCLA 38.221).

2. In addition, each bargaining unit member shall receive a
salary increase effective at the beginning of the. first semester
of the 1974 -75 academic year. The minimum salary increase shall
be determined by the 1973-74 'base salary level according to the
following schedule:

1974 Minimum Increase
1973-74.e3ase Salary to Base Salary

Up To s;.:30,499 460
10,500 4,10,999 440
11,000 11,499 420
11,500 - .11,999 400.
12,000 12,499 380
12,500- 12,999 360
13,000 - 13,499 340
13,500 - 13,999 320 4e'

14, 00 - 14,499 300
14,5 0 14,999 280
15,0 0 - 15,499 260
15,5 0 15,999 220
16,13 0 - 30,000 290

3. Bargaii ing unit.members who normally-teach classes and who
are required s a part of their duties to be at the University working
with stude ts while other bargainig unit members are not re-
quired to he University working with students shall receive
additional cOtriperisation.

References to salary refer to the rates for ten (10) month service
only. Adjustments shall be made for twelve (12) month service
where appropriate. Twelve (12) month salaries may be adjusted to
ten (10) month base salary by multiplying the twelve (12) month
salary by 9/11ths.
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Article 28
1974-75 ONE TIME ADJUSTMENTS TO SALARY FLOORS
1. In addition, after making the increases to base salary shown
above, no Full -time bargaining unit member on ten (10) month,'or
longer contract, shall be paid lesS than shown in the Following
amounts according to completed tep (10) month, longer,-service
and will be considered for a one time only tdjustnient to salary
computed on that bargaining unit member's salary status at the
beginning of ttu, 1974-75 academic year, as follows:

(Conti .ted Years of 10 or 12 Month Service in Rank)

t 0 I 2 3 4- . 5 4. 7 R Years
and upProf 516,900 17,400 17,900 18,.00 111,900 19,400 19,900 20,400 20,900 tA....

Pm( I I, 400 13.900 14,300 14,700 15,100 15,500 15.900 15,900 15,900Aw .
Pn4 11,4-5 11,900 12,225 12,550,0 12.975 13.200 13.525 13,525, 13.525Imitator 9,525 9.800 10,075 10.3 SO 10,625 10,900 11,175 11,175 11,175

Article 29
SALARIES ail DjusTm PNT COMMITTEE

1. A salaries adjustment corninitte,mis established consisting of
two (2) members appointed by the University and two (2) bar-
gaining unit members appointed by the Association. The committee
shall make a study of the regular ten (10) and twelve' (12) month
base salaries paid to members of the bargaining unit, Among the
factors whichmk committee may consider in establishing the study
arc:

A. Factors relevant to achieve the goals in the Preamble of
this Agreement

B. Continuous yeats_of regularlen (10) and twelve (12)
month service. in rank at Central, Michigan 'University

C. Degrees held and credentials

Years of service in the table refers to years of service as a full-thine regular faculty member at Central Michigan University as ofthe end of the 1973-74 academic year. Those bargaining unit mem-
bers promoted effective the beginning of the -1974-75 academic yearshall be -considered The rank they hold during the 1973-74 acadeznic
yearAln no case shall the bargaining unit memkr receive less thanthe base salary for the ruink to which they werencomoted. Bhrgain-ing unit members who have not completed a year of 10 or 12 month'service are shown as 0.

4
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D. Salaries existing in academic disciplines or departments
at Central ,Michigan University

E. Relevant experience 44'

F. Other factors deemed appropriate by the committee.

2, frhe committee4shall develop a systematic method for review-
ing the internal consi4kney bf bargaining unit salaries at minimum
levels considering various factors. It shall evaluate whether certain
salaries received by bargaining unit members are inequitable under
the system for review developed and shall recommend specific
adjustments to correct the inequities found.

3. Thor committee, may recommend a total amount of adjust-
ments to, ten_ (10) and twelve (12) month base brirgaining unit
members salary up to $26,000. Adjustments shall be effective with
the beginning of the first semester of .the 1974-75 academic ydar.
The University ivill.rnake that sum of money available1'074h¢ pur-
pose of implementiNg accepted recommendations of the committee.
If any money set aside For this purpose remains undistributed os of
April 1, 1975, it shalt be distributed as a one time payment in equal
dollar amounts to all bargaining unit members on' the payroll as of
April .15, 1975.

Article 30
ACHIEVEMENT AWARDS

1. . Tht. Achievement Award Com tee nd the system fox

awarding Achievement Awards outlined 1 October 23, 1973,
report of the University, Athievement Increase Committee (I through
VII inclusive) are continued. $56,000 is hereby allocated to the corn-
rnittee (or* the 1975 -76 academic year.

ti

-Article 31
COMPENSATION FOR 'A PERSON

CHAIRING A DEPARTMENT

1. A person chairing aclepartmerit (including acting appoInt-
mots) is assigned and responsible fur the performance of admin-
istrative duties which Continue throughout the calendar year. That
person is not required to be on campus except at preseribed times
provided duties are properly performed.. For performance of these
duties, that person is paid an annual salary supplement in the
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following amount of $1,506. Commencing With the 1974-75 aca-
demic year, the University will pay the 5% m\andatory contribution
to the retirement plan on this-sum, .-

2. If the person serves, only during the academic year, the
salary supplement may be reduced. ,During the regular academic
year, teaching load 4s adjusted to reflect the level of responsibility
and activities ip the department.

3. A person chairing the dephrtment will normally be appointed
to the -regular icssion- of summer schoOl. Additional compensation
for persons chairing the department will .normally be limited to
the regular summer school session and will be determined at the
established rate for that session. Teaching load Will, be, adjusted'
when necesary. A person chairing the departmentl who 'desires to
be released from summer school responsibilities must have the
consent of the dean ,of his Phool.
4. Procedure at the' University for review ,of department and
persons chairing the department are not superseded by this section.

Article 32
COMPENSATION FOR SPRING SESSION,
SUMMER SESSION AND POSTJSESSION

1. A bargaining unit member who is assigned on a full-time bads--
during spring session, summer session, or post sessions shall be-paid
.0278 times 'the bargaining unit member's bak tell (10) month
salary per week of the session to which the bargaining unit member
is assigned:

J

/ Article 33
COMPENSATION FOR OFF-CAMPUS ANI?

CORRESPONDENCE, COURT ES
1. 4/Bargairiing unit members who teach off-campus courses for
college credit shall be compensated at $300.00* per 'semester hour
of credit.

(3°

2. When two (2) to five 5) Taculty members are scheduled to
teach in the same communit on the same evening at approximately

Commencing with the 1974 -75 academic year, the University willpay the 5% mandatory contribution to retirement plan describedabove on this sum.
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the same time, the transportation allowance referred to tnder the
title "Off-Campus Courses" is provided for one automobile.

3. Bargaining unit members who reside in a community other
than Mt. Pleasayt and who are assigned full-time duties off campus,
use their offices as the point of origin.

4, The rate for paying correspondence faculty has been estab-
lished at no less than $15.00* per semester credit hour.

5, The faculty shall be paid at least according to the following
per credit hour for complete revisions of correspondence courses
and for each new credit course:

Complete Revision

) $25.00*

New :Course

$50.00*

6: If an employee leaves the institution ring the course of -
a class, another faculty member is assi and payments are
prorated. No additional students are signed after a faculty
member's notice of separation has been ac pted.

Article 34 1'

SALARY ADJUSTMENTS FOR PROMOTION AND
COMPLETION OF Ph.D. AND Ed.D.

1. Bargaining unit, members who meet th requirements for a
Rfi.D. or Ed.D. (or equivalent degree.), as certi ed by the granting
institution, and who have not previously held such a degree shall
have added to their ten (10) month salary the sum of $1,000. If
such a degree is received during the "term of a ten (10) month
contract, the $1,000 shall be prorated according to relationship
of the time remaining on the bargaining unit member's ten (10)
month contract to their total contract. Fqr determination of in-,
creases in salary, the $1,000 shall be treated as part of a bargaining
unit member's base salary.

2. A bargaining unit member who is ptomoted shall receive for
the promotion an increase in salary equal to at least five per
cent (5% ) of'the bargaining unit member's ten (10) month base

Commencing' with the 1974775 academic year, the Un versity will
pay the 5% mandatory contribution to retirement plalh described
above.. on this sum.
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salary at the time the bargaining unit member's promotion is an-
nounced, provided such payment yields a salary for the promoted
bargaining unit member equal at least to the minimum pay for the
rank to which they were :promoted. If the five per,cent (5% )
increase does not yield such a salary, then the bargaining unit
member shall receive at least a salary equal to the minimum 'pay
for the, rank to which the bargaining unit member 'was promoted.

3. When rank, is automatically adjusted from instructor to
assistant professor as a result of the completion of Ph.D. or Ed.D.
(of- equivalent degree) the bargaining unit member shall receive
either he sum of $1,000 (as outlined in Paragraph 1 above)
or an amount necessary to zidjust the bargaining unit member's
salary to the minimum pay; for assistant professor, whichever
amount is greater.. 16

Article 35
AFFIRNIXFIVE. ACTION

1. The parties to this Agreement recognize and agree with the
University's commitment to an Affirmative Action Program. Further,
both parties shall endeavor to advance the goals of Affirmative
Action.

Article 36
NEW MATTERS

1. The University and the Association acknowledge that during
the negotiations which resulted in this Agreement, the Association
had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law
from the area of collective bargaining and that the understandings
and agreement arrived at by the parties after the exercise of that
right and opportunity are set forth in this Agreement. The parties
have provided in this Agreement all of the means to meet their
respective continuing obligation to bargain through "Special .Con-
ference" and "Grievance Procedure". Each party is required, in
special conference, only to meet and confer without the obligation
to bargain in good faith; and it shall not be an unfair labor prac-
tice for the University to refuse fo negotiate during the term of this .

Agreement on any matter not covered by this Agreement or on
any change to the provisions in this Agreement.
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2°. The Ligiversity and the Association for the life of the
Agreement each voluntarily and unqualifiedly waives the right, and
agrees the other shall not be obliged, to bargain collectively with
respect to any subject or matter not specifically referred to or
covered in. this Agreement. -The parties recognize that there is
the possibility that an unforeseen ,substantial change in working
conditions which is a mandatory subject of bargaining for the
University might occur which would have a significant and direct
effect on bargaining unit members, which was not within the
reasonable knowledge or contemplation of the parties at 'the time
of negotiation's, and which was not discussed at. the bargaining
table in any form or under any topic heading. If this circum-
stance should occur, the Association may demand to bargain col-
lectively since the above mentioned waiver is not intended to
coy such condition. In this circumstance, special conference
shall . not be the means by which the parties meet their duty to
bargain collectively unless elected by the Association. If the Uni-
versity does not believe the topic comes within this exception to
this New Matters clause, it will notify the Association and the
Association may at its election refer the matter to the University
conference on Contract Grievances and ,ultimately to binding
arbitration.

Article 37
spuKES

1. The Association, its officers, agents, affiliates, members,.
and employees agree that, so long 'as this 'Agreement is in .cf7
feet, there shall be no strikes, sit-downs, slow-downs, stoppages
of work, concerted effort not to meet classes, boycott, or any

.unlawful acts that interfere with the University's operations. Any
violation of the foregoing inaf be made a subject of disciplinary
action and damage action, including discharge' or suspension, and
this provision shall not be by way of limitation on the University's
right to any-other remedy under law for such violation. This article
shall not be subject to the grievance procedupc under this Agree-
ment.

Article 38
EFFECTIVE DATES

1. The salaries set forth in this Agreement shall take effect at
the beginning of the first semester of the I974-75 academic year.



Nothing herein shallbe construed to prevent the University from
beginning payment or computation of salaries prior to commence-
ment of classes.

2. The continuation of ret4ernent program 'benefit in Article
18 (3) "Disability. Income Berat" shall become effective as soon
aftox execution of this Agreement as arrangements can be made with
the insurance carrier for addition of the benefit to the program.

3. The Hospital and Surgical Insurance program shall com-
mence on October 1, 1974, or as soon thereafter as satisfactory ar-
rangement can be made with the new carrier. In the meantime, the
University will continue the insurance program which was available
to bargaining unit members undert the prior collective bargaining
agreement.

4. The Life Insurance provision shall take effect as stated in
that provision.

5. The effective dates for changes in fringe benefits shall not
be construed to affect ongoing fringe benefit programs during the
period between the end of the Agreement between the parties which
expired June-30, 1974, and the date the change in fringe benefit
,takes effect, nor sip!l they prevent the University from earlier
implementation of programs.

6. Committees -shall be implemented as soon as feasible.

7. The remaining provisions in this agreement shall take effect
on the beginning of the first semester of the F974-75 academic
year.

Article 39
SUPPLEMENTAL AGREEMENTS

1. All supplemental agreements shall be subject to the approval
of the Association and the University.

Article 40
CONTRACT DOCUMENTS

1. ---Air"Agrcemcnt consists of the pages in this document num-
bered from one (i) through forty-two (42), inclusive, together
with the Letters of Agreement, signed by the University repre-
sentatives and Association representatives ,on the topics of: In-,
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stitute for Personal and Career Development, Faculty Personnel
Policies Section of the Handbook, Pending Unfair Labor Practice
Charge and constitutes the ?ire agreement between the parties.

Article 41
VALIDITY

1. This Agreement shall be effective to the extent permitted by
law and does not waive either of the parties' position with respect
to collective bargaining laws; but, if any part thereof is invalid,
the remainder shall nevertheless be in ftill force and effect.

Article 42
TERM OF AGREEMENT

1. This Agreement shall become effective as provided above in
the article on "Effective Dates': and shall remain in full force
and effect MI and including; June 30, 1977, Enid thereafter
from year to year unless within a period of not less than sixty
(60) and not more than ninety (90) consecutive .calendar days
immediately preceding June 30, 1977, or any anniversary thereof,
written notice of termination is given by either the University or
the Association to the other party. .

2. If before the termination 'of this Agreement either party
wishes to reopen regular negotiations by means other than Special
Conference on "wages and fringe benefits" as defined below the
party wishinrto reopen shall give written notice of "reopening"
to the other party not less than sixty-seven (67) and not more
than ninety seven (97) consecutive calendar clays immediately
preceding any June 30. If such notice is given, the other party
shall enter into negotiations on "wages and fringe benefits". If
neither party shall give notice, the Agreement shall continue in
effect. "Wages, and fringe benefits" for purposes of reopening are:
salary, sick leave, funeral leave, necessity leave, military leave,
leave for court required service, life insurance, vacations, dis
ability income benefit, retirement, retirement service award, early
retirement, fee remission, hospital and surgical insurance, dental
insurance, and accident insurance. Nothing in this entire Agree-
ment between the parties shall prevent them from negotiating
any other topic by their mutual agreement to do so.
3. Notice shall be' in writing and shall be sufficient if sent
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by certified mail, return receipt requested, addressed, if to the
Association, "to the place where dues deducted under this Agree-
ment are mailed and, if to the University, addressed. to the Office
of the Provost.

CENTRAL MICHIGAN UNIVERSITY CENTRAL MICHIGAN UNI
FACULTY ASSOCIATIO

ERSITY

Charles J.

NEGOTIATING TEAM

a no W.

NEGOTIATING TEAM

4 7'

41



LETTER OF AGREEMENT

The University has established a division called the "Initute
for Personal and, Career Development" (IPCD) which at times re-
quests bargaining unit members -to perform services. A committee
shall be established for the purpose of studyingp and making recom-
mendations. regarding the following matters for -those aining
unit members whose work consists in whole or part in teaching, re-
search, or consultation for the Institute. Specifically, the committee
is:charged to:

1. study and recommend the compensation plan for those
bargaining unit members who are performing services
for the IPCD,

2. study and recommend the amount of reimbursement (or
travel and expenses incurred by those bargaining unit
members who are performing services for the IPCD,

3. study and recommend a program of fringe benefits for
bargaining unit members who provide services for the
Institute while on leave of absence.

The committee shall be cognizant that the University's
Affirmative Action program applies to the Institute for Personal
and Career Development. The committee shall consist of two (2)
members appointed by the Association and two (2) members ap-
pointed by the University. The committee shall report its recom-
'mendations to the University and to the Association on or before
fkicmher 1, 1974. The committee shall be reappointed at the
commencement of the fall semester of each succeeding year of this
contract and shall report its recommendatiOnsto the University and
to the Association in each succeeding year on or before ninety
(90) consecutive clays following the first day of classes of that
semester.

CENTRAL MICHIGAN UNIVERSITY "CENTRAL MICHIGAN UNIVERSITY
FACULTY ASSOCIATION

Me(41M 0900
Robert G. Clason

(r4w44, fv---
Blaine W. Stevenson
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LETTER OF AGREEMENT

FACULTY PERSONNEL PULICIE6 SECTION OF
THE FACULTY HANDBOOK

The Faculty Handbook clause of the Agreement between the
parties refers to certain policies. The purpose of this letter is to
designate the policies referred to and to identify the processes which
created them. In addition, this letter specifies the appeal procedure
applying to the policies.

Policies in the "Faculty Personnel Policies" Section of
the Faculty Handbook

Policy

Faculty Reductions/
Reallocations
Implementation and
Effects on
Individuals

Tenure Policies

Process Appeal Sy stem
ALetter of Agreement As specified in the

University & Association policy**
October 15, 1973,
(with modifications as
noted in Article 10)

University Governance
(Reappointment Policies) ProcessJune, 1972

Tenure Policies
(Tenure) ,

Tenure Politics
(Dismissal of Tenured
Faculty

Departmental Workload
and Scheduling

University
Proced

peal
err

University Governance University Appeal
ProcessJune, 1972 Procedure*"

University Govern ',ince
ProcessJune, 1972

University Governance
ProcessOctober 24,
1973"

As specified in the
policy"

Appeal
Procedure*"

Including a tri-partite committee composed tis provided in 1971-
1974 Agreement.

Including appeal processes of this Agreement when they are
applicable.

CENTRAL MICHIGAN UNIVE-RSITY CONTRA MICHIGAN UNIVERSITY
FACULTY ASSOCIATION

. Robert G. Clason

(C4IMAAS
Blaine W. Stevenson
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LETTER,OF AGREEMENT

: Pending Unfair Labor Practice Charge Concerning
'Teaching Effectiveness

The Association in its Ar1ticle 20 of its proposal has made a
demand on "Center for Teaching and Learning". Many of the mat-
ters contained in that demand relate to the Teaching Effectiveness
Unfair Labor Practice pending between the parties.

It is agreed that if the final decision or judgment resulting
from the litigation is that the University must bargain on certain
topics, the University will bargain on those topics wth the Asso-
ciation through means other than Special Conference without
the restriction of the New Matters clause contained in the Agree-
ment between the parties. If the final decision or judgment re-
suiting from tjw litigation is that the University does not have
to bargain on certain topics because they arc not mandatory subjects
of bargaining, it will not bargain on those topics with the Association.

CENTRAL MICHIGAN UNIVERSITY
FACULTY ASSOCIATION

,A4;AvioL
Rol t G. Clason WI

Ire, W 1.
Blaine W. Stevenson Charles J. P

CENTRAL MICHIGAN UNIVERSITY

m B. Boyd

JUr
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